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Labour Force 
Part Time Popularity 
• Jobs grew by 26.1k in March. This was above consensus (17.0k) and a touch above our 

forecast of 20.0k.  While it was good to see growth in jobs, the mix between full time and 
part time jobs was a little disappointing.  Job losses of 8.8k occurred among full time 
employees but 34.9k part time jobs were created. It is difficult to know if this is by choice or 
by necessity. Part time employment can add to life-style and work flexibility but the 
resulting spending power is lower. 

• The boost to jobs during the month saw the unemployment rate fall from 5.8% in February 
to 5.7% in the March. The participation rate remained steady at 64.9%. A declining headline 
rate of unemployment can lift consumer confidence and reduce excessive precautionary 
savings. Over the past few quarters, the pace of saving in Australia has declined and is 
providing support to consumption 

• Over the month of March, hours worked declined by 1.1% to be up just 0.7% over the year. 
The annual pace of hours worked is well down on the levels seen late last year and earlier in 
2016. A mix of slow growth in wages and slow growth in hours work could suggest some 
future weakness in retail spending. 

• With the economy most likely growing close to the new, lower, trend of around 2.75% in the 
first half of 2016, we see the RBA keeping its cash rate on hold this year.  While the RBA may 
wish for a lower AUD, we doubt it would reduce its cash rate structure with an eye to a 
competitive devaluation.    
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Jobs grew by 26.1k in March. This was above consensus (17.0k) and a touch above our forecast of 
20.0k.  While it was good to see growth in jobs, the mix between full time and part time jobs was a 
little disappointing.  Job losses of 8.8k occurred among full time employees but 34.9k part time 
jobs were created. It is difficult to know if this is by choice or by necessity. Part time employment 
can add to life-style and work flexibility but the resulting spending power is lower. 

Over the year to March, annual growth in employment has increased 2.0%. While this is firm, the 
bulk of the growth is coming from part time work. This is up 4.3% over the year compared to 1.0% 
growth in full time jobs. Annual growth in part time jobs is at its strongest since late 2013 while 
annual growth in full time jobs is back down to the pace seen in late 2014 and early 2015. 

Over the month of March, hours worked declined by 1.1% to be up just 0.7% over the year. The 
annual pace of hours worked is well down on the levels seen late last year and earlier in 2016. A 
mix of slow growth in wages and slow growth in hours work could suggest some future weakness 
in retail spending. 

The boost to jobs during the month saw the unemployment rate fall from 5.8% in February to 
5.7% in the March. The participation rate remained steady at 64.9%. A declining headline rate of 
unemployment can lift consumer confidence and reduce excessive precautionary savings. Over the 
past few quarters, the pace of saving in Australia has declined and is providing support to 
consumption. 
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State Analysis 

The solid top-line job growth figure for Australia was reflected in the State outcomes with most 
States reporting growth in the number of jobs. Somewhat surprisingly, Western Australia (16.6k) 
led the way in job growth but this did follow an 11.9k decline in jobs in February. Victoria (10.6k) 
added to the 31.8k jobs created in February while NSW put on 4.8k jobs following three month of 
modest job declines. South Australia (4.6k) and Tasmania (0.9k) also saw job growth while in trend 
terms, the ACT saw no change in employment. Queensland (-15.5k) saw a second successive 
month of job losses following 9.7k job losses in February. The Northern Territory (0.4k) also saw  
job losses in trend terms. 

Despite modest employment outcomes in the past four months, NSW continues to report the 
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strongest annual growth in the number of jobs (126.4k) and in the annual pace of growth (3.5%). 
Solid activity in the infrastructure and housing sectors is keeping the NSW labour market buoyant. 
Jobs growth of 2.0% or 60.3k jobs was seen in Victoria. Like NSW, this is a touch weaker than the 
pace of growth seen in late 2015. Annual job growth in Queensland was running at 1.8% or 40.6k 
jobs while in South Australia 7.6k jobs were created over the year for a pace of 0.9%. Western 
Australia saw just 3.8k jobs created over the year while Tasmania reported a decline of 1.6k. In 
trend terms, the ACT saw 2.3k new jobs while the Northern Territory saw the number of jobs 
decline by 3.4k. 

State unemployment rates in March ranged between 5.3% in NSW and 7.2% in South Australia. In 
trend terms, the lowest unemployment rates are in the ACT (4.3%) and the Northern Territory 
(4.5%). Victoria saw its unemployment rate decline from 6.0% in February to 5.7% in March while 
Queensland moved in the opposite direction rising from 5.6% in February to 6.1% in March.  
Western Australia’s unemployment rate fell to 5.5% in March while in Tasmania it dipped 
marginally to 6.8%. 

Outlook and Implications for Monetary Policy 

The labour market has lost some of the momentum it achieved in late 2015 but jobs growth 
remains reasonable. With the unemployment rate remaining below 6.0% for the past six months 
and population growth down on the pace of earlier years, the current pace of economic activity 
could see the unemployment rate edge lower or at worst remain close to present levels. Much will 
depend on the participation rate which has edged lower in recent months. 

With the economy most likely growing close to the new, lower, trend of around 2.75% in the first 
half of 2016, we see the RBA keeping its cash rate on hold this year.  While the RBA may wish for a 
lower AUD, we doubt it would reduce its cash rate structure with an eye to a competitive 
devaluation.   The AUD is significantly lower than it was three years ago and Australia’s interest 
rate structure remains historically low and very accommodative. These factors will assist the 
economy in its somewhat painful and slow transition away from the epic resources related 
construction boom of the past few years and towards growth in the export of minerals, energy 
and services.  

 
 
 

Hans Kunnen, Chief Economist 
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The Detail 
 
The information contained in this report (“the Information”) is provided for, and is only to be used by, persons in Australia. The information may not 
comply with the laws of another jurisdiction. The Information is general in nature and does not take into account the particular investment objectives 
or financial situation of any potential reader. It does not constitute, and should not be relied on as, financial or investment advice or 
recommendations (expressed or implied) and is not an invitation to take up securities or other financial products or services. No decision should be 
made on the basis of the Information without first seeking expert financial advice. For persons with whom Bank of Melbourne has a contract to supply 
Information, the supply of the Information is made under that contract and Bank of Melbourne’s agreed terms of supply apply. Bank of Melbourne 
does not represent or guarantee that the Information is accurate or free from errors or omissions and Bank of Melbourne disclaims any duty of care in 
relation to the Information and liability for any reliance on investment decisions made using the Information. The Information is subject to change. 
Terms, conditions and any fees apply to Bank of Melbourne products and details are available. Bank of Melbourne or its officers, agents or employees 
(including persons involved in preparation of the Information) may have financial interests in the markets discussed in the Information. Bank of 
Melbourne owns copyright in the information unless otherwise indicated. The Information should not be reproduced, distributed, linked or 
transmitted without the written consent of Bank of Melbourne. 

 
  
Any unauthorized use or dissemination is prohibited. Neither Bank of Melbourne- A Division of Westpac Banking Corporation ABN 33 007 457 141 
AFSL 233714 ACL 233714, nor any of Westpac’s subsidiaries or affiliates shall be liable for the message if altered, changed or falsified. 
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